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Equality and Diversity Monitoring Questionnaire 

 

 

In order for us to monitor the effectiveness of our Policies, please answer the following questions.  

The information provided will be 

considered private and confidential and this form will be kept 

accordingly and no information will be disclosed to third parties without consent.

 

 

You are not required to answer all the questions below and have the right not to complete this form.  

However

 

the answers you give will help us in the future to improve the quality of our service to 

customers.

 

 

Length of unemployment

 

Ethnic Origin

 

Up to 6 months

 

 

White

 

6 

–

 

12 months

 

 

British

 

 

12 

–

 

24 months

 

 

Irish

 

 

Over 24 months

 

 

Other White

 

 

Age

 

Mixed

 

18 

–

 

24

 

 

White and Black Caribbean

 

 

25 

–

 

49

 

 

White and Black African

 

 

50+

 

 

White and Asian

 

 

Prefer not to say

 

 

White

 

 

Gender

 

Other Mixed (please specify)

 

 

Male

 

 

Asian

 

Female

 

 

Indian

 

 

Transgender

 

 

Pakistani

 

 

Prefer not to say

 

 

Bangladeshi

 

 

Do you 

consider that you have a disability

 

Other Asian (please specify)

 

 

Yes

 

 

Black

 

No

 

 

Caribbean

 

 

Prefer not to say

 

 

African

 

 

Beliefs

 

Other Black (please specify)

 

 

Atheist

 

 

Chinese

 

 

Buddhist

 

 

Other Ethnic Group (please specify)

 

 

Christian

 

 

 

Hindu

 

 

 

 

Jewish

 

 

 

 

Muslim

 

 

 

 

No religion

 

 

 

 

Sikh

 

 

 

 

Prefer not to say
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INTRODUCTION AND CONTEXT
1
Standguide is committed to providing equality for all of staff and customers alike and it has a robust inclusive approach. The company seeks to create a safe, supportive learning environment in which everyone is treated with dignity and respect. This is evidenced in Standguide’s Mission Statement, Operational Plans and a wide range of policies and procedures. Furthermore, annual self assessment processes ensure that developments and improvements to the company systems are ongoing.
Standguide’s Single Equality Scheme is in part the result of the combined issues which have been identified by the company’s Strategic Plans, the functional and departmental Self Assessment Reports, Quality Improvement Plans and the available data.
To date the Scheme has been published on the Intranet and is a working document.

This Equality Scheme describes how Standguide will fulfil its responsibility to:

· promote equality of opportunity

· avoid/prevent discrimination

· place the advancement of inclusion, equality and diversity at the centre of its work

· fulfil the requirements of its remit in a way which promotes equality

· ensure that Standguide operates best practice as an employer in pursuit of equality and diversity

2. The proposed Scheme also sets out, as required, Standguide’s equality objectives for the period 2011 – 2014 and the approach it intends to adopt to deliver them. The approach outlined in the Action Plan at Annex 1 provides details about how Standguide proposes to deliver its objectives.
STANDGUIDE LTD
3.
Standguide is a private training provider, managing contracts on behalf of Jobcentre Plus, the Skills Funding Agency and private training providers who hold prime contracts. The main focus of the business is providing vocational and non-vocational training, IAG services and employment focused support for those who are unemployed. The locations where the services are provided include Lancashire, Greater Manchester, Cheshire and Merseyside. 

4.
Current contracts include:
· Flexible New Deal in Manchester

· Jobcentre Support Contract across parts of the North West

· Train2Gain and apprenticeships in the North West

· Work Focused Training for young adults

· Community Task Force

· Directions project in Cheshire

· Response to Redundancy across North West and Merseyside
THE STATUTORY FRAMEWORK

5.
Standguide as a training provider working in partnership with public bodies such as Jobcentre Plus and the Skills Funding Agency operates within a legislative framework. In the context of the Scheme, the legislation below has a particular bearing on the implementation of its responsibilities:
· Race Relations (Amendment Act) 2000: Race Equality Duty

· Disability Discrimination Act 2005: Disability Equality Duty

· Equality Act 2006: Gender Equality Duty

· Apprenticeships, Skills, Children and Learning Act 2009

· Equality Act 2010: Public Sector Equality Duty.

6.
The equality legislation above provides for a number of general duties which are to:

· Eliminate unlawful discrimination and harassment

· Promote equality of opportunity

· Promote good relations between:

· people of different racial groups

· men and women

· people with and without a disability
· Promote positive attitudes towards disabled people
· Encourage participation by disabled people in all parts of society

· Take positive steps to take account of disabled people’s disabilities, allowing them to participate fully in learning, work and society as a whole.

7.
There were until the Equality Act 2010, three areas where individuals were protected from discrimination – race, disability and gender. The Equality Act 2010 identifies additional protected characteristics which protect individuals from discrimination due to their:

· Age

· Religion of Belief ( including those who hold no religion or belief)

· Sexual Orientation 

· Transgender

· Pregnancy or Maternity

· Marriage and Civil Partnership

8.
All of these protected groups are taken into account within the Single Equality Scheme.

9.
In addition, Equality Impact Assessments (EIA) are a requirement of the current statutory framework and equality legislation. These requirements on Standguide Ltd continue to be supported in the Equality Act 2010.
THE EQUALITY ACT 2010
10.
The Equality Act 2010 harmonises and extends existing equality legislation and in addition introduces a new Public Sector Equality Duty which requires organisation like Standguide Ltd to:

· Set equality objectives with regard to the nine protected groups

· Demonstrate how equality has been taken into account in priorities and policies

· Demonstrate what difference/s these actions make

· Use procurement to promote equality

· Produce and annual plan outlining organisation aspirations

· Demonstrate clear links between the remit, purpose and aim of the organisation in terms of equality, diversity and inclusion; and

· Make inclusion, equality and diversity part of how the organisation thinks and behaves.

ACCOUNTBILITY AND COMPLIANCE

11.
The accountability for meeting the statutory duties and for the delivery of the Scheme rests with the Standguide’s Board and Senior Management Team (SMT). In addition, as a supplier of government contracted provision there is a requirement to adhere to the policies and procedures followed by these public authorities. The Human Right Commission (EHRC) exists to ensure, amongst other things, that Public Bodies comply with their duties.
12.
The two Directors of the company have a designated member of the Senior Management Team who will oversee Equality and Diversity throughout the company. This is currently Gaynor Cronshaw, Operations and Quality Director. Reporting to Gaynor Cronshaw will be the Standguide Equality and Diversity Manager/Champion for Equality. She will be responsible for championing and monitoring equality, diversity and inclusion across Standguide Ltd. Currently this is June Ogden, Response to Redundancy Manager/Equality and Diversity Manager.
EQUALITY IMPACT ASSESSMENT

13.
To meet its statutory responsibilities on EIA, Standguide Ltd will conduct EIA’s to identify whether and existing or proposed policy, practice or process will have a positive or negative impact on any protected group (s).

14.
The basic principles of EIA’s are to ensure that Standguide Ltd can answer two key questions:

· Could/does the policy have a negative impact on one or more of the groups of people covered by the protected characteristics of equality? If so how can this be changed or modified to minimise or justify the impact?

· Could/does the policy have the potential to create a positive impact on equality by reducing and removing inequalities and barriers that already exist? If so, how can these be maximised?

15.
EIAs will identify opportunities to improve or change policy, practice or process to promote equality in line with the statutory duties.

16.
Standguide lead staff members will use Standguide’s current EIA model until the revised guidance and code of practice is issued from the EHRC in April 2011. The approach to EIAs will be reviewed in line with the updated guidance.
THE SCHEME

17.
In drawing up the Scheme Standguide Ltd has taken account of other public bodies, learners and Standguide’s employees. The Scheme has been shaped and is underpinned by some established principles.

Principles Underpinning the Scheme

18.
The principles derived from the views gathered at this stage are that:

· The Scheme will reflect Standguide’s Mission, Vision and Values

· The operation of the Scheme will be open and transparent

· The Scheme will support Standguide’s commitment to undertake EIAs
· Standguide Ltd will use all the resources and tools available to deliver its objectives

· Standguide Ltd will operate lawfully and within its remit.

Mission, Vision and Values

19.
Standguide Ltd has an established Mission Statement which sets out the values, beliefs and goals of the company. Details of these can be found on the Standguide website www.standguide.co uk.

20.
The Scheme summarises Standguide’s commitment to inclusion, equality and diversity over the next three years. This will be integral to Standguide’s mission, vision and values. The Scheme will be supported by an Action Plan which will be reviewed regularly, updated and published annually. The Scheme is also part of the Standguide’s commitment to be a good employer and to champion the best learning opportunities for all young people.

Benchmarking

21.
During Jan 2011 an initial benchmarking exercise was completed comparing results with those on NOMIS and ONS. This is planned for a three monthly cycle in the first year and thereafter at every six months. The next exercise is to be carried out in April and will cover a more extensive review of internal and external data.

Learner Involvement

22.
To date learner involvement has included Customer Perception Surveys, Training Session Evaluations and a number of Focus Groups. These views have been taken into consideration when outlining this proposed scheme. 
Employee Involvement

23.
At this stage this has been limited to Team Meetings, attended by staff and Centre Managers and from Operational Meetings attended by Business Managers. As 
the Scheme develops there are plans for a Steering Panel, chosen from staff members and a number of Equality and Diversity Champions who will promote equality and diversity throughout the organisation and drive forward the Scheme. Functional Managers have commenced the process to review policies and procedures relating to their area of responsibility in order to complete Impact Assessments.

24.
The issues raised at this stage are reflected in the proposed objectives and the challenges faced. These are set out in paragraphs 25 and 26.
Key Challenges identified 

25.
As part of company activities and networking with other organisations, Standguide’s employees and learners there were a number of key challenges identified. These are summarised as follows:
	Key Issue
	To overcome these issues Standguide needs to:

	Managing the impact of declining public funding and budgets.
	· Ensure that it conducts EIAs for all its policies and decisions – to make sure that there is no relatively adverse impact on specific groups, this includes funding policy.

· Manage budgets to ensure that it is getting value for money and achieving results in the most cost effective way.


	Maintaining the momentum for increased participation and achievement in an environment of constant change.
	· Work in partnership with colleges, other training providers, community groups and public sector  organisations, whilst respecting their autonomy to deliver their objectives and commitment to “ champion their causes and goals”.
· Carry out joint working and initiatives to reduce the impact of funding issues and to engage a wider section of those from “protected groups”.

· Challenge ourselves and others to make the best use of data and analysis to eliminate barriers and access to learning.


	Reducing gaps in the learner data to enhance the level of intelligent information and better inform decisions.
	· Use the range of tools, data and performance measures to support the assessment and improvement of contracted provision, including:
· Developing fair and objective Information, Advice and Guidance processes for entry to programmes

· Reviewing and using analysis of success rates and outcomes with a focus on learner characteristics and types.

· Considering OFSTED inspection grades and specific feedback on Equality and Diversity.

· Reviewing information about social disadvantage and how this affects access and the performance of learners.


	Making Standguide’s workforce more representative.
	· Through an annual data cleanse, encourage its workforce to update their personal information, particularly around the nine protected groups: race, gender, disability, age, sexual orientation religion or belief, gender identity, maternity and pregnancy and marriage or civil partnerships.
· Research how best to engage with those from the new protected groups to ensure that the opportunity is available for them to express their views and needs.

· Improve workforce data and analysis by the consideration of multiple dimensions, such as grade or role in the organisation and gender distribution.

· Consider what types of positive actions might be needed to challenge and address the identified gaps.



STANDGUIDE OBJECTIVES 2011 – 2014
26.
Standguide ltd is proposing to focus on four objectives through the period of this Scheme (2011 – 2014). These have been developed through the analysis of evidence derived from various sources outlined earlier and from available data.
The objectives are:

Objective 1

To recruit and retain an inclusive and diverse workforce which is appropriately developed to ensure each individual has the opportunity to reach their full potential.

Objective 2

To produce and analyse data to support awareness and help all sectors of Standguide Ltd to improve their performance in regard to inclusion, equality and diversity.

Objective 3

To have in place comprehensive and transparent Equality Impact Assessment (EIA) arrangements, which are integral to the business cycle and self assessment processes. This will be a key aspect of monitoring proposals to inform decision making and ensure that those making decisions are mindful of the impact on inclusion, equality and diversity.
Objective 4

To improve the analysis and availability of data on the nine protected groups and their inclusion within Standguide’s funded activities;and to support the identification of gaps and challenge performance.

27.
An overview of the proposed action plan is included in Annex 1.

IMPLEMENTING THE SCHEME – THE ACTION PLAN

Communications and Training 

28.
The Scheme and Action Plan will be available internally and externally in a range of accessible formats. The Scheme will be communicated to staff, learners and 
partners and stakeholders through a structured approach to raise awareness of its purpose and objectives. Communications about the Scheme will also be delivered internally through the Operational Meetings and cascaded to the entire workforce. The Scheme and objectives will be integrated into Standguide’s business processes.
29.
The Quality and Operations Director will offer a briefing session to the Senior Management Board members to ensure that they are clear about the Board’s accountability for this Scheme.

Monitoring, Review and Reporting on the Scheme

30.
The performance information held by Standguide will be shared within the organisation and other key organisations, such as Jobcentre Plus, the Skills Funding Agency and OFSTED, to use as part of their detailed assessment and monitoring of performance of learners and Equality and Diversity.

31.
The Equality and Diversity Manager/Equality Champion will ensure that the SMT is regularly briefed on progress against the Scheme, and that the action plan and associated reports are integrated with the current business process reporting.
32.
The board will determine how the SMT will be held to account and will reflect on their responses received from this consultation. The board will receive a summary of the consultation findings which will be published at the end of the consultation period.
33.
The Equality and Diversity Manager will report progress against the action plan measures and goals, at least annually to the SMT and monthly at Performance Meetings.

34.
On an annual basis, Standguide Ltd aims to provide a full report of the performance and outcomes. This will be made available to Standguide internal staff and to contract partners, who may also want to evaluate progress.

35.
Standguide Ltd will also use the self assessment process to measure its own progress and work towards continuous improvement.

36.
The Equality and Diversity Manager/Equality Champion will ensure the focus on equality and inclusion amongst staff and learners is maintained amongst SMT and the workforce.
37.
The existing employee data management system allows Standguide Ltd to produce accurate and timely equality and diversity information which is populated directly by the individual, in confidence, and therefore minimises any perceived risk of discrimination. The reporting system does however have gaps and is being updated to record additional information in line with the new Equality Act 2010.
Externally

38.
Standguide Ltd., although a private training provider holds contracts with government bodies and as such will produce a report on the progress of the Scheme on an annual basis.

39.
It is a requirement of the public sector equality duty to produce a revised Scheme on a three year cycle, unless other priorities or directives determine that the Scheme is amended earlier. Standguide Ltd will also adopt this requirement as befits managing contracts on behalf of a public authority.
Annex 1                                     Standguide’s Proposed Objectives for the Single Equality Scheme
This is an outline action plan proposing the types of actions we can take to address the objectives agreed by Standguide’s board. These suggestions will be reviewed and expanded post consultation.

Objective 1: To recruit and retain an inclusive and diverse workforce which is appropriately developed to ensure each individual has the opportunity to reach their full potential.
	Action
	Method
	Timescale
	Responsibility
	Expected Outcomes
	Progress at review stage
	Link to protected groups

	Embed inclusion principles into all aspects of Standguide’s engagement with its workforce and its approach to recruitment
	Through:
· Active engagement and consultation with Standguide’s employees;

· Taking action to attract a workforce that is diverse and appropriately reflects the community that Standguide engages with;

· Ensuring that the recruitment, reward, performance management and development activities are fair for all;

· Ensuring Standguide’s managers and employees are role models of Standguide’s mission, values and behaviours
	Review annually
	SMT/Managers
	Inclusion principles are embedded into all aspects of Standguide’s services:
· With appropriate representation of all groups in the organisation;
· Strong leadership and accountability at all levels;

· An inclusive culture;

· Development and progression is available for all; and

· Positive change in workforce data where there are appropriate opportunities
	
	All protected groups


Objective 2: To use available data on performance to support and help improve performance in regard to inclusion, equality and diversity.

	Action
	Method
	Timescale
	Responsibility
	Expected Outcomes
	Progress at review stage
	Link to protected groups

	To ensure that all staff are aware of their role to deliver this objective
	· Information about the Scheme to be included in Induction and other aspects of staff training
· Equality and Diversity Manager will review gaps in data and report to SMT on action to promote fair access and address outcomes, including retention and achievement, for all under-represented groups. This will be reported monthly at Performance Meetings.

· Equality and Diversity Manager will report progress at monthly Operational Meetings and BM’s will then cascade to all staff.

· An annual report will be produced for the SMT, managers and staff.


	Annual review and reporting monthly
	Equality & Diversity Manager
	· Increased awareness of equality throughout Standguide Ltd and more effective use of data and analysis to drive performance improvement.
· Staff have an improved awareness of performance data and relevant benchmark data.
	
	All protected groups


Objective 3: To have in place comprehensive and transparent Equality Impact Assessment (EIA) arrangements which are integral to the business cycle and self assessment process. This will be a key aspect of monitoring proposals to inform decision making, mindful of the impact on inclusion, equality and diversity.
	Action
	Method
	Timescale
	Responsibility
	Expected Outcomes
	Progress at review stage
	Link to protected groups

	Review the current EIA process to ensure that it meets the new Equality Duty (2010/2011)

Introduce a comprehensive EIA tool to support policy decisions
	· Introduce a comprehensive and transparent process;

· Complete a policy audit;

· Deliver appropriate training for policy leads;

· Board/SMT to support policy decisions with EIA evidence
	January 2011 to June 2011
	Equality and Diversity Manager
	· EIA to be an integral part of the policy management process at Standguide;
· Robust and rigorous decision making as part of the EIA process

· Evidence of decisions accepted or rejected with a clear link to EIA evidence.


	
	All protected groups


Objective 4: To improve the analysis and availability of data on the equality protected groups and inclusion within Standguide’s funded activities, to support identification of gaps and challenge performance.

	Action
	Method
	Timescale
	Responsibility
	Expected Outcomes
	Progress at review stage
	Link to protected groups

	Review current data and identify shortcomings and gaps

Review the analysis of data collected including its frequency and depth
	· Identify gaps in performance where data highlights an impact on protected groups.

· Produce a regular narrative analysis for the SMT, focussing on equality, diversity and inclusion.
	Reporting annually

Updates on a monthly basis at Performance Meetings
	Equality and Diversity Manager
	· Include equality, diversity and inclusion in analysis to support self assessment and performance.
· Improved information about learner participation and success to support EIA and decision making.

· Better informed prioritisation and decision taking.

· Improved performance against benchmarks in learner participation, retention and achievement levels for all protected groups.
	
	All protected groups


Annex 2

Consultation Questions
Annex 2: CONSULTATION RESPONSE FORM

STANDGUIDE LTD: PROPOSED SINGLE EQUALITY SCHEME

This form is not interactive. If you wish to respond electronically, please download the form in Word format or access the online version.

The information you provide in your response will be subject to the Freedom of Information Act 2000, which allows public access to information held by Standguide Ltd. This does not necessarily mean that your response can be made available to the public, as there are exemptions relating to information provided in confidence and information to which the Data Protection Act 1998 applies. You may request confidentiality by ticking the box provided, but you should note that this will not necessarily exclude the public right of access.

	· Please tick box if you want us to keep your response confidential             




If you have a qury relating to this consultation, please forward you query through the website or to june.ogden@standguide .co.uk.

Name
	


Organisation (if applicable) 
	


Address   
	


Please tick one of the following boxes that best describes you as a respondent.

· College
· Independent Training Provide
· Standguide Employee
· Learner
· Local Authority
· Employer
· Other Government Department/Central Government

· Faith Organisations

· Public Sector Organisation

· Not for Profit/Voluntary Sector

· Any other type of organisation/individual – please specify

	Q1. To what extent do you agree that Standguide’s Single Equality Scheme properly reflects the remit, mission, vision and values and our intent to deliver our objectives?

Please comment.



	1
	2
	3
	4
	5

	Agree strongly
	Agree
	Unsure
	Disagree
	Disagree strongly

	Comments:




	Q2. We believe the following are appropriate objectives:

· To recruit and retain an inclusive and diverse workforce which is appropriately developed to ensure each individual has the opportunity to reach their full potential.

· To use available data on performance to support awareness and improvement in regard to inclusion, equality and diversity.

· To have in place comprehensive and transparent Equality Impact Assessment (EIA) arrangements which are integral to our business cycle and self assessment process. This will be a key aspect of monitoring proposals to inform decision making, mindful of the impact on inclusion, equality and diversity.

· To improve analysis of available data on the equality protected groups and inclusion.

To what extent do you agree? 
Please comment.



	1
	2
	3
	4
	5

	Agree strongly
	Agree
	Unsure
	Disagree
	Disagree strongly

	Comments:




	Q3. To what extent do you agree that the action plan is sufficiently detailed for delivering the objectives?

Please comment.



	1
	2
	3
	4
	5

	Agree strongly
	Agree
	Unsure
	Disagree
	Disagree strongly

	Comments:




	Q4. We believe that our approach to implementing the Scheme (outlined on Page xx meets the requirements to publish and share our progress against the objectives.

To what extent do you agree with this?

Please comment.



	1
	2
	3
	4
	5

	Agree strongly
	Agree
	Unsure
	Disagree
	Disagree strongly

	Comments:




Thank you for taking the time to respond to this consultation. Please note that we do not intend to acknowledge individual responses.
Completed questionnaires and other responses should be sent to the address shown below by 31st March 2011. If you require this document or a copy of the Single Equality Scheme in an alternative format, please contact:
June Ogden 0161 881 4826 or june.ogden@standguide.co.uk
Send by post to:

June Ogden

Equality and Diversity Manager

Standguide Ltd

460, Wilbraham Road

Chorlton

Manchester

M21 0AG

Please note that we have also included an equality monitoring form to support the analysis of this consultation. We would appreciate your contribution to this exercise.
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Equality and Diversity Monitoring Questionnaire 

 

 

In order for us to monitor the effectiveness of our Policies, please answer the following questions.  

The information provided will be 

considered private and confidential and this form will be kept 

accordingly and no information will be disclosed to third parties without consent.

 

 

You are not required to answer all the questions below and have the right not to complete this form.  

However

 

the answers you give will help us in the future to improve the quality of our service to 

customers.

 

 

Length of unemployment

 

Ethnic Origin

 

Up to 6 months

 

 

White

 

6 

–

 

12 months

 

 

British

 

 

12 

–

 

24 months

 

 

Irish

 

 

Over 24 months

 

 

Other White

 

 

Age

 

Mixed

 

18 

–

 

24

 

 

White and Black Caribbean

 

 

25 

–

 

49

 

 

White and Black African

 

 

50+

 

 

White and Asian

 

 

Prefer not to say

 

 

White

 

 

Gender

 

Other Mixed (please specify)

 

 

Male

 

 

Asian

 

Female

 

 

Indian

 

 

Transgender

 

 

Pakistani

 

 

Prefer not to say

 

 

Bangladeshi

 

 

Do you 

consider that you have a disability

 

Other Asian (please specify)

 

 

Yes

 

 

Black

 

No

 

 

Caribbean

 

 

Prefer not to say

 

 

African

 

 

Beliefs

 

Other Black (please specify)

 

 

Atheist

 

 

Chinese

 

 

Buddhist

 

 

Other Ethnic Group (please specify)

 

 

Christian

 

 

 

Hindu

 

 

 

 

Jewish

 

 

 

 

Muslim

 

 

 

 

No religion

 

 

 

 

Sikh

 

 

 

 

Prefer not to say
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Equality and Diversity Monitoring Questionnaire 



In order for us to monitor the effectiveness of our Policies, please answer the following questions.  The information provided will be considered private and confidential and this form will be kept accordingly and no information will be disclosed to third parties without consent.



You are not required to answer all the questions below and have the right not to complete this form.  However the answers you give will help us in the future to improve the quality of our service to customers.



		Length of unemployment

		Ethnic Origin



		Up to 6 months

		

		White



		6 – 12 months

		

		British

		



		12 – 24 months

		

		Irish

		



		Over 24 months

		

		Other White

		



		Age

		Mixed



		18 – 24

		

		White and Black Caribbean

		



		25 – 49

		

		White and Black African

		



		50+

		

		White and Asian

		



		Prefer not to say

		

		White

		



		Gender

		Other Mixed (please specify)

		



		Male

		

		Asian



		Female

		

		Indian

		



		Transgender

		

		Pakistani

		



		Prefer not to say

		

		Bangladeshi

		



		Do you consider that you have a disability

		Other Asian (please specify)

		



		Yes

		

		Black



		No

		

		Caribbean

		



		Prefer not to say

		

		African

		



		Beliefs

		Other Black (please specify)

		



		Atheist

		

		Chinese

		



		Buddhist

		

		Other Ethnic Group (please specify)

		



		Christian

		

		



		Hindu

		

		

		



		Jewish

		

		

		



		Muslim

		

		

		



		No religion

		

		

		



		Sikh

		

		

		



		Prefer not to say
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